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GENOMICS SALARY SURVEY 2020 

 

Foreword 
 

Welcome to the 3rd annual Genomics Salary and 

Workforce Insight survey report for 2020. 

We are incredibly grateful to all our respondents who 

took the time to compete our survey. Nearly 600 

professionals took part from across the globe. 

Our reports prove valuable to anyone involved in the 

Genomics industry whether you are seeking a new role 

or recruiting for your business.  We find huge 

importance in identifying where the demand is for talent 

and understanding key trends and insights from across 

the industry. 

 

 

 

 

 

 

 

 

About the survey 
The survey launched in February and closed in May 

2020. 

This year we find ourselves working within very 

different circumstances with the COVID-19 pandemic 

and our survey identifies some key insights.  

590 full responses were received, and the answers 

have been analysed by an independent market 

research company utilizing a leading online survey 

tool, to present the findings in this report. 

 

For further details on the survey, please contact:  

 

Eugene McDaid 

 

Paramount Recruitment Ltd 

US: +1 617 870 4882 

UK: +44 121 616 3475  

 

 

 

 

 

Paramount Recruitment searches the UK and beyond 

to find the best talent for the genomics and 

bioinformatics sector. We work with clients to fill ad-

hoc vacancies and can also work strategically to build 

whole teams and manage recruitment campaigns or 

projects. 

We also specialise in executive search and selection 

within the Genomics sector. 

www.pararecruit.com  

 

http://www.pararecruit.com/
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Key findings 
 

 

   

UK salaries behind other countries 

The highest average salary is received by genomics 

professionals in the USA followed by Switzerland (at 

£103,497 and £89,831 respectively). The UK median of 

£44,984 is an increase on last year but is still 

considerably less than the USA and Switzerland.  

     read more 

 

UK males earn 4.4% more than females  

In the UK, the median male salary of £45,000 is 4.4% 

higher than the median female salary (£43,000).  This 

gender pay gap is lower than last year’s survey where 

the gap was 18.4%.   

  

     read more 

Male, 45,000
Female, 43,000

EU nationals account for 31% of UK workforce  

31% of the UK Genomics workforce are nationals of 

countries within the EU (excluding the UK). The workers 

come from countries throughout the EU including Italy, 

Poland, Greece, Ireland, France and Germany. UK 

nationals account for 56% of the UK workforce while 

nationals from outside the EU account for 13%. 

 

            read more 

Salaries: Academia v Industry 
  
Within the UK, the median average salary in industry 

settings is £47,000 whilst in academia settings the 

median average salary is £41,000. 

Salaries in industry roles are higher than academia 

roles at every level of seniority, except at head of 

department level. 

            read more 

56%31%

13%

UK

EU

Others

Entry level

Post Doc

Senior

Head of Department

Principal / Team lead / Group lead

Board / C-level / Director / Vice
President

Industry

Academia

United Kingdom (UK)

Germany

Netherlands

Switzerland

United States of America
(USA)
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Salary by country 
 

 

 

The survey asked completers to enter their basic salary as a numeric field and to state the currency that this salary was 

paid in. These were then analysed by country of workplace in order to calculate the median basic salaries for each country. 

These figures were then converted to GB pound sterling at 30th July 2020.  

The results show the highest median salary is received by Genomics professionals in the USA (£93,462) followed by 

Switzerland (£79,237) 

Next we see a drop of over £15k to the next group of countries. Netherlands £63,636 Germany £59,091 and the UK 

£44,984.  

Belgium has a median salary of £41,818 and France with £38,818, Spain £36,364 followed by Italy at £31,818.  

The median salary in the UK has grown by approximately 11% since last year. 

  

  

31,818

36,364

38,818

41,818

44,984

59,091

63,636

79,237

93,462

Italy

Spain

France

Belgium

United Kingdom (UK)

Germany

Netherlands

Switzerland

United States of America (USA)

Median salary by country of work

2020

2019

2019: 
£1 = $1.28 

£1 = €1.12 

2020: 
£1 = $1.3 

£1 = €1.1 

UK SALARIES CONTINUE TO LAG BEHIND USA  

Last year’s survey showed a massive gap between US salaries compared to European countries (apart from Switzerland). 

This year we see this gap between the UK and the USA continuing to grow, where workers are earning twice as much in 

the US. This poses a threat to the UK genomics industry as the option of relocation seems more attractive  
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Gender pay gap in the UK

63% of the respondents in our survey are male and 

34% female.  

When the average salaries are analysed by gender we 

can see that, in the UK, males earn 4.4% more on 

average than females.  This gap is much larger in the 

USA, where males earn 23.4% more than females.  

In the UK the gap has reduced significantly from 2019 

when it was 18.4% and also has reduced in the USA 

when it was 40%. 

 

When we analyse the gender salary gap by function, 

we can see that the largest differences between male 

and female pay is in Biostatistics where males earn 

22.3% more than females. However, females within 

Product/Programme Management earn 20% more 

than their male counterparts.  

 

 

 

 

 

When we look at the difference between levels of 

seniority the gender pay gap in the UK is fairly 

consistent through the levels of seniority.  The 

highest gap in our survey is at Senior level were 

males earn 10% more than females and is lowest 

at Post Doc where females earn 2% more than 

males. 

 

It’s really positive to see the pay gaps between males and females are decreasing and leading to more pay parity.  

The figures present a difference to last year and although there is progress being made, we still have a long way to 

go. More companies are taking responsibility for ensuring equal pay. With the recent UK law which requires 

employers with 250 or more employees to publish and report figures about their gender pay gap, companies are 

consciously and actively minimise gender pay imbalances. 

Eugene McDaid 

40,000

44,000

54,000

50,300

59,000

44,000

48,500

45,000

58,000

76,000

Bioinformatics

Data Science

Product / Progamme
Managment

Sales/ Marketing/ PR

Biostatistics

Gender salary gap by function (GBP £)

Male

Female

30,000

37,250

44,984

50,000

58,750

115,000

32,250

36,500

50,000

55,000

64,000

120,000

Entry level

Post Doc

Senior

Principal / Team lead / Group
lead

Head of Department /
Manager

Board / C-level / Director /
Vice President

Gender pay gap by seniority (GBP £)

Male

Female

77,222

43,000

100,769

45,000

USA

UK

Median Salary by Gender & Location (GBP £)

Male

Female
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EU workers in the UK and impact of Brexit 
 

Professionals completing the survey were asked to 

state their nationality and the country in which they 

were currently working. 

31% of the UK Genomics workforce are nationals of 

countries within the EU (excluding the UK). UK 

nationals account for 56% of the workforce while 

nationals from other nations account for the remaining 

13%. 

 

 

The EU workers comes from countries throughout the EU with 

Spain, Italy, Poland and Greece being the most common 

countries of nationality. 

Overall, there were workers from 13 countries within the EU 

currently working in the UK Genomics industry.   

 

  

56%31%

13%

UK Genomics workforce by nationality

UK

EU

Others

UK

56%

Spain

8%

Italy

6%

India

4%

Poland

3%

Greece

3%

Ireland

3%

France

2%

Germany

2%

Netherlands

2%
Turkey

2%

China

1% Others

8%

My recent conversations with EU nationals have shown that they are more open to relocate back to the EU from the UK. This 

is partially because of the uncertain impact Brexit will have on the economy, but also because of the uncertainty of their 

settlement status. 

While the government has created a scheme for EU nationals already working to stay within the UK, their future migration 
strategy is not yet clear. Global hubs within the EU are becoming more attractive to candidates, increasing the competition 
for talent on the market. 

                 Sophia Dreier – Resource Executive 
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Satisfaction  
 

Responders were asked how satisfied they were in 

their current jobs (ranking their satisfaction between 

0 and 10).  

7.1 was the overall average satisfaction score. 

Belgium had the most satisfied workers, with Italy 

having the least satisfied.  

The UK was slightly below average, beating only 

Switzerland, Spain and Italy. 

Responders were also asked give reasons as to what 

made them particularly satisfied or dissatisfied.  

 

 

  

  

 

 

 

  

5.10

6.70

6.75

6.97

7.10

7.29

7.30

7.43

7.92

8.00

Italy

Spain

Switzerland

United Kingdom
(UK)

Overall Average

Netherlands

Germany

United States of
America (USA)

France

Belgium

“I feel satisfied about: my co-workers, my 

intellectual stimulation in my current role, the 

flexibility of my hours, the support my institution 

provides for employees” 

   Scientist, Academia, USA 

“Genomics is a rapidly growing sector and there is 

lot of scope and work for adapting the new 

technologies. Great opportunities and intellectual 

people to work within Genomics which keeps 

everyone motivated” 

   Development Scientist, UK 

“Interesting science/projects, great team 

and collaborators, flexible hours, generous 

salary” 

Principal Bioinformatician, USA 

I enjoy a great degree of freedom (working time, 

research directions, etc.) in my current role. 

  Senior Research Scientist, Belgium 

“My position is no longer challenging, there 

are no opportunities to learn, and there is no 

advancement ladder” 

Bioinformatics Scientist, USA 

“Lack of career development, lack of 

promotion, lack of pay increase” 

Postdoctoral Research Associate, UK 

“The uncertainty of future career prospects for 

postdocs is unsatisfying” 

Post Doc, Statistical Genetics, UK 

“I would like to have more freedom to develop 

new projects with new technologies” 

Analyst / Programmer, UK 
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Moving jobs – and what is attractive? 
 

We asked responders when they anticipate making their next career 

move. 33.10.% anticipate making the move within the next 6 months 

while 19.44% anticipate moving within 6 to 12 months. 19.68% are 

looking to move within a year to two years ahead. 14.81% in 2 to 3 

years and the remaining 12.96% anticipate making their next career 

move more than 3 years in the future. 

Within the Data Science function 54% of responders said they would 

look to move with one year, followed by 50% within Bioinformatics, 

48% in Sales & Marketing and 39% within Product & Programme 

Management. 

 

The survey asked which factors will be most important when professionals make their next career move. Responders were 

shown a list of factors and rated them as not important, somewhat important, important or very important. 

Working environment came top with 64% of responders rating it as very important.  Work content & responsibilities was 

second, career progression third, basic salary fourth and location fifth. 

Bonus schemes, benefits and company reputation are the least important factors from our responders. 

 

0-6 
months, 
33.10%

6-12 
months, 
19.44%

1-2 years, 
19.68%

2-3 years, 
14.81%

longer, 
12.96%

When do you anticipate looking 

for your next career move?

Bonus scheme

Company benefits

Company reputation/ Prestige

Training & Development

Flexible working / working from home

Technologies

Location

Basic salary

Career Progression

Work content & responsibilities

Working environment

Very important Important Not importantI work with so many amazing clients 

that are leading ground-breaking 

advancements in science, and it’s 

really great to see that so many of our 

candidates value these projects when 

considering a new move. It tells me 

that they really enjoy their job and 

recognise the impact of their work. I 

also noticed that flexible 

working/working from home was 

considered fairly low on the scale of 

priorities at the start of this year. With 

so many adapting to home working 

during the pandemic, it will be 

interesting if there will be any changes 

to this in next years’ data! 

    Emilie Francis - Consultant 

 

Genomics professionals are looking to move jobs far more quickly 

than they have in the past. Research undertaken by KPMG on the 

rise of the gig economy highlights the need for employers to 

make work content exciting and interesting in order to retain 

their valuable workforce. 
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Expected pay rises 
 

Responders were asked whether they expect a pay 
rise this year and, if they did, how much they expect 
to receive.  
 
On a global basis, 57.28% expect a pay rise (up from 
55.98% last year) with 7.8% believing they would 
receive this by moving companies. 25.7% did not 
expect a pay rise and 16.8% did not know.  
 

Of those who expect a pay rise from their current 
company, the median percentage increase of 3%. 
 

 
 
 

 
We analysed the expectations by the 
country that the professional was currently 
working in and plotted the median pay rise 
expectation by country. 
 
The UK was the highest with a median 
expected pay rise of 4.7%, followed by the 
USA with 3.5%, Germany 3.4%, Spain 2.25%, 
Switzerland 2.1% and Belgium with 2%. 
 

 

 

 

 

 

7.8%

16.8%

25.7%

49.5%

Yes by moving companies

Don't know

No

Yes with current company

Do you expect to receive a pay-rise in the next 
12 months?

2020

2019

2

2.1

2.25

3.4

3.5

4.7

Belgium

Switzerland

Spain

Germany

USA

UK

Median pay rise expectation - with current company

Basic economics suggests that as the economy grows, salaries will increase steadily so it’s not a surprise to see that 

over 57% of people are expecting a pay rise this year, or that this has grown since last year.  

I also expected to see the UK having the highest median pay rise expectations. We have a huge Genomics presence in 

the UK but overall the salaries here are much lower than that of the US and parts of Europe too. It will be interesting to 

see in next year’s survey if we manage to close this gap further.      

         Harvey Uppal – Principal Consultant 
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Benefits 

Responders were asked which benefits they received from their current employer. The most common benefit received by 

59.47% of responders was flexible working hours followed by the ability to work from home received by 58.50% which 

increased the most since last year. 55.34% of responders received a pension scheme / 401k. We see a large decrease in 

those with subsidised Health Insurance / Private Healthcare from 52.6% last year to 42.69% this year. 

 

 

UK Benefits 
 

Pension continues to the be 

the most common benefit for 

workers 67.03% in the UK, 

although showed a large 

decrease from last year. 

64.29% were able to work 

from home (up from 46.30% 

last year) which could be due 

to more companies operating 

remotely due to the 

Coronavirus pandemic. 

Similarly, 60.99% received 

flexible work hours (up from 

46.30% on the previous year). 

8.79% of worked said they 

received no benefits and only 

5.49% received a company car. 

5.02%

11.30%

10.67%

13.00%

14.35%

17.85%

24.93%

24.48%

52.65%

50.04%

42.69%

42.69%

5.34%

10.19%

11.65%

13.11%

13.83%

17.23%

23.06%

26.21%

28.64%

42.96%

55.34%

58.50%

59.47%

Company car

None

Drive to work scheme / car park space

Childcare Related Incentives

Share Scheme

Subsidised meals/ Food

Free/ Subsidised Gym membership

Bonus – Personal performance

Bonus – Company performance

Subsidised Health Insurance/ Private…

Pension Scheme  /   401k

Ability to work from home

Flexible working hours

2020

2019

3.60%

10.10%

10.70%

18.70%

13.00%

17.20%

19.00%

18.40%

24.68%

46.30%

46.30%

78.44%

5.49%

8.79%

12.09%

14.84%

15.93%

17.58%

23.63%

25.27%

28.02%

32.97%

60.99%

64.29%

67.03%

Company car

None

Drive to work
scheme/car park…

Subsidised meals/
Food

Childcare Related
Incentives

Share Scheme

Free/ Subsidised
Gym membership

Bonus – Personal 
performance

Bonus – Company 
performance

Private Healthcare

Flexible working
hours

Working from home

Pension Scheme

2020

2019



 

   12 

GENOMICS SALARY SURVEY 2020 

Healthy future demand creates challenge for key skills 
Responders were asked whether they had responsibility for hiring new members of staff for their business.  Those that 

answered “yes” were then asked several questions to identify the future demand and needs for skills within the Genomics 

sector. 

They were asked what their organisations’ hiring plans for 2020 are.  31% are hiring more staff than in 2019, 22.2% are 

hiring around the same number and only 13.9% plan to hire less staff than in 2019 (and 21.6% do not know the plan).  The 

percentages shown below are just of those who had a distinct view of hiring intentions (removing the don’t knows) 

 

 

We have split this data to show the 

impact before and after UK lockdown 

towards the end of the March. 

For responders prior to 31 March 2020, 

the plans for hiring are quite like 2019.   

33% of companies plan to hire more 

people than they did over last 12 months 

and only 15% planned to hire less. 26% 

planned to hire the same and 26% don't 

know – a slight increase in those selecting 

‘don't know’ over 2019. 

When we look at the data from people 

who completed the survey from the 1st 

of April onwards which was after 

lockdown in the UK - 30% of companies 

still plan to hire more (a slight reduction) 

but the amount planning to hire less has 

increased to 25% (from 15%).  Those 

hiring the same has gone down to 14% and the people that didn't know were up to 32%. 

COVID-19 has had an impact on companies plans to hire for 2020. There are still more companies planning to hire more 

people than those planning to hire fewer – but it does seem to have an impact – in particular, the uncertainty of 32% not 

knowing what their future plans will be. 

More: 44.2% Same 30.8% Less 25.0% 

2020 recruiting plans 

22%

32%

33%

14%

26%

26%

33%

15%

32%

14%

30%

25%

Don't know

Hire the same as the
previous 12 months

Hire more new
employees than over

the last 12 months

Hire less new
employees than over

the last 12 months

from 1/4/20 to 31/3/20 2019

My initial reflection on these numbers look promising for the industry. Despite a slight reduction in hiring across 
the board, these results are not drastic, and the uncertainty was to be expected. My own experience during the 
lockdown period was that there was some panic and recruitment freeze throughout early April however, from 
May, I think it was clear that Covid-19 was not going anywhere soon and we had to work with our clients to adjust 
and find new ways of recruiting/hiring. This really took many companies out of their comfort zone by offering more 
home working, flexibility, interviewing virtually and dealing with more candidates dropping out due to their doubts 
over moving during a pandemic. I was surprised at how well the industry responded and we have seen companies 
be able to continue their original strategy and growth plans. Of course, this is not the same for all, but I would be 
confident in saying the life sciences industry in general is just as busy now as it was this time last year. 
                          

Jade Page – Associate Director
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Important factors when hiring 
 

We asked those responsible for 

hiring what the most important 

factors are when they select 

candidates.  Relevant work 

experience is the most important 

factor. This is followed by 

personality and qualifications. 

It is interesting to note that factor 

considered the most important 

are related to knowledge or 

experience. 

Cost of hire, candidate location 

and salary expectations are not 

considered very important. 

 

 

 

 

 

Responders were asked to 

rate the challenges they 

anticipate for their business 

during 2020. 

Responders were shown a list 

of challenges and rated them 

as a high challenge, medium 

challenge and low challenge. 

Recruiting/retaining talented 

staff is seen as a high 

challenge followed by 

obtaining funding/ 

investment. 

Patient consent in using data 

is seen as least challenging 

for businesses. 

 

 

Patient consent in using data

Access to latest technology

Regulations

Access to Market/ Getting treatment to
patients

Obtaining funding / investment

Recruiting / retaining talented staff

Biggest challenges in 2020

High challenge Medium Challenge Low challenge

Salary expectations

Candidate location

Cost of hire

Cultural fit

Communication skills

Qualifications

Personality

Relevant work experience

How important are the following factors when deciding 

which candidate to hire?

Very important Important Not important
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Salary analysis by demographic – UK 
 

UK salaries by seniority 
In the UK, salaries for entry level positions average 
£32,000 and then increase at around 15-20% as the 
level of seniority increases. 
   
There is then a large gap between the average 
salary for a Head of Department (£64,000) up to 
the average salary for Board level positions 
(£117,500). 
 

 

 

 

 

 

UK salaries by seniority – Industry v Academia 
Unlike many areas of health, the genomics sector is 

one in which “Industry” (Pharma, Biotech, CRO’s 

and Healthcare Provider and organisations labelled 

as “Academia” (Academia, Not for profit / Research 

Institutes) work closely together. 

 

The average salary for UK entry level positions in 

Academia (£30,000) is slightly less than in Industry 

(£32,500). The average salaries at post Doc, Senior 

and Principal/team lead levels is also higher in 

Industry than in Academia. 

 

For roles titled Head of Department, the average salaries in Academia (£66,500) are actually higher than industry 

(£55,000).  This is influenced by the fact that Head of Department is the highest band in our survey within academia while 

in Industry there is the Board level. 

The median average salary in industry settings is £47,000 whilst in academia settings it is £41,000. 

32000

37000

47000

56500

64000

117500

Entry level

Post Doc

Senior

Principal / Team lead / Group
lead

Head of Department / Manager

Board / C-level / Director / Vice
President

30,000

36,500

47,000

66,500

51,000

117,500

32,500

37,500

52,000

56,000

58,500

120,000

Entry level

Post Doc

Senior

Head of Department

Principal / Team lead /
Group lead

Board / C-level / Director
/ Vice President

Industry

Academia

GBP £ 

GBP £ 

We are often asked about the difference in salaries between Academia and Industry. This survey indicates that, 
on average, professionals in Industry earn 5-15% more than those working in Academia.  
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Survey data 
 

The survey was completed by 590 responders working within the global genomics industry.  This section gives more detail 

on the survey data. 

 

Gender 
 

63% of responders are, 34% female and 3% preferred 

not to answer the question. 

 

 

 

 

 

 

 

 

Age 
 

Responders were asked to select their age within the 

standard age bands used in most workforce surveys. 

The median age of those completing the survey was 

42.3 years. 

Just 2% were in the 18-24, 37.2% in the 25-34 band 

and 39% in the 35-44 band. 18.1% were in the 45-54 

band, 2.7% in the 55-64 band and 1% over 65. 

 

 

 

  

Male
63%

Female
34%

Prefer not 
answer

3%

What is your gender?

2.09%

37.21%

39.07%

18.14%

2.79%

0.70%

18 - 24

25 - 34

35 - 44

45 - 54

55 - 64

65+

What is your age?
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Functions 
 

49.50% of our responders are working in a 

Bioinformatics function, with 8.50% in Data 

Science and 6.10% in a Laboratory function. 

   

 

 

 

 

 

 

 

 

 

Role seniority 
 

We asked responders what level of seniority they 

had in their current role. 35.3% were at senior 

level, 16.8% in Post Doc, 15.8% at Principle/Team 

Lead, 10.2% at Head of Department / Manager 

level, 10% at Entry level and 5.1% at Board/ C-

level/ Director level. 6.8% selected other. 

 

  

7.30%

0.70%

1.00%

1.00%

1.50%

1.50%

3.20%

3.20%

3.40%

3.40%

3.90%

5.90%

6.10%

8.50%

49.50%

Other (please specify)

Computational Biology

Cheminformatics

Clinical

Data Curation

IT Infrastucture

Biostatistics

Systems Biology

Sales/ Marketing/ PR

Statistical Genetics

Software Development

Product / Progamme Managment

Laboratory

Data Science

Bioinformatics

What best describes your current field of work? 

5.1%

6.8%

10.0%

10.2%

15.8%

16.8%

35.3%

Board / C-level/ Director

Other

Entry level

Head of Department /
Manager

Principle/Team Lead

Post doc

Senior

What best describes your level of seniority?
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Countries (location) 
 

43.9% of the survey responders currently work in 

the UK and 23.9% work in the USA. 

6.3% work in Germany, 3.7% in Spain, 2.9% in 

France and 2.7% in Italy. 

Belgium, Switzerland, Netherlands and India all had 

between 1-2% of the working the workers 

completing the survey. 

There are 28 other countries where responders are 

working within Genomics, demonstrating a 

continued global reach of the industry. 

 

 

 
 

 

 

 

Nationalities 
 

27% of responders were UK nationals while 14.9% 

were nationals of the USA. 

9.5% of the responders were Indian nationals, 6.7% 

from Italy, 5.6% from Spain, 4.2% German, 3.7% 

France, 2.8% Polish and 2.6% from Greece. 

Overall, nationals of 115 different countries 

completed the survey and are currently working 

within the Genomics industry. 

 

  

10.0%

1.0%

1.7%

2.0%

2.0%

2.7%

2.9%

3.7%

6.3%

23.9%

43.9%

Others

India

Netherlands

Switzerland

Belgium

Italy

France

Spain

Germany

United States of
America (USA)

United Kingdom
(UK)

In what location do you work? 

“Others” = 28 other countries

19.4%

1.4%

1.9%

2.6%

2.8%

3.7%

4.2%

5.6%

6.7%

9.5%

14.9%

27.2%

Others

Canada

Ireland

Greece

Poland

France

Germany

Spain

Italy

India

United States of
America (USA)

United Kingdom
(UK)

What is your nationality?

“Others” = 36 other nationalities
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Experience 
 

41.1% of the responders have worked with 

the Genomics industry for more than 10 

years.  

6.8% have worked for less than a year and 

9.5% for between 1 and 2 years. 18.5% have 

worked in the industry for between 3-5 

years and 23.9% for between 6 and 9 years.  

The median number of years worked within 

the industry by our survey responders is 7.4 

years. In comparison to last year, we see an 

increase in the people entering the 

industry.  

 

 

 

 

My view on the survey results 
 

 

 

 

 

6.8%
9.5%

18.5%

23.9%

41.2%

Less than a year 1 - 2 years 3 - 5 years 6 - 9 years 10+ years

Including your current role, how long have you been 

working in Genomics or Bioinformatics?

Median = 7.4 years

These figures show a continued reliance on workers from the EU and other countries. However, we report 4% less EU 

workers in the UK. The drop of EU workers addresses a real concern as to where skillsets will come from. This demand will 

become even greater if Brexit causes further problems for EU workers through longer hiring processes, visa restrictions and 

right to work in the UK. If problems like these persist the UK may not be the most popular place to work. The UK generates 

lots of ground-breaking research but there is a massive challenge in turning that into commercial options. If the UK is 

aiming to become a powerhouse of the Genomics industry, how do we make it easier and attractive for people to come 

and work in the UK.  

On the contrary, the events of COVID-19 have demonstrated that organisations are able to operate with remote workers 

and teams so there is potential to have a global talent in the UK regardless of location. Advances in technology will allow 

more companies to consider remote working. The number of workers from the EU working remotely for UK organisations 

will increase. In addition, the Genomics industry may well move more towards a freelance gig economy. 

             Eugene McDaid 
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Summary 
 

The aim of this survey was to gain a better understanding the employment market within the Genomics industry.  We’ve 

highlighted the following key areas for attention: 

 

UK salaries well behind most other countries 

The median base salary for the UK based workers has increased to £44,984 (compared to 2019 

£40,000). However, there is still a massive difference in salaries between the UK and other countries. 

In particular, salaries in the USA are twice as much than the UK. If this trend continues, this could be a 

concern for the UK Genomics Industry as more experience worked may look at relocating to the USA 

and elsewhere abroad. 

 

Gender pay gap  
In the UK, the median male salary of £45,000 is 4.4% higher than the median female salary of £43,000. 

This pay gap has reduced further from last year where the hap was 18.4%. It is promising to see the 

gap has reduced and hope for more equal pay between males and females next year. 

 

UK reliance on EU workers and the potential impact of Brexit 
31% of the UK Genomics workforce are nationals of countries within the EU (excluding the UK).UK 

nationals account for 56% of the UK workforce while nationals from outside the EU account for 13%. 

Problems that may arise from Brexit may deter workers from working in the UK and this may disrupt 

the skills sets the Genomics industry requires. 

 

UK satisfaction below other countries  
We found that the overall employee satisfaction level within the UK is below average – only beating 

Italy and Spain. Workers in Belgium were the most satisfied. Working environment, work 

content/responsibilities and career progression are the most important factors Genomics workers 

consider when considering their next move. 

 

The impact of COVID-19 on hiring plans 
COVID-19 has had an impact on companies plans to hire for 2020. In particular, the uncertainty of 32% 

not knowing what their future plans will be. However, there are still more companies planning to 

increase the number of staff hired compared to those planning to hire fewer. It will be interesting to see 

how this changes due to the unpredictable nature of this pandemic. 

 

Industry workers paid more than those in Academia 

On average, professionals in Industry earn 5-15% more than those working in Academia. The median 

average salary in industry settings is £47,000 whilst in academia settings it is £41,000. 
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