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Foreword 
This is the second annual salary survey produced by 

Paramount Recruitment and Front Line Genomics.  

The first survey published in January 2018 was very well 

received by everyone in the industry and we have been 

encouraged by employers and candidates to repeat the 

exercise for 2019 – hence this publication. 

We are incredibly grateful to everyone who took the 

time to complete the survey.  Nearly 1,300 professionals 

from the over 60 countries took part – and this 

publication would not have been possible without their 

participation.  

We hope that the information in the survey is of use to 

both employees and candidates looking to benchmark 

salary information. It is also extremely valuable to find 

out where the demand is for talent and understand the 

demographics of the workforce both in the UK and 

abroad. 

It’s also important to understand what attracts 

candidates into the industry, to ensure we maintain a 

pipeline of people who will become the future of the 

industry. 

Thanks again to everyone for their contribution.   

. 

 

 

About the survey 
 

This survey was undertaken by Front Line Genomics 

and Paramount Recruitment in November and 

December 2018.  All subscribers to Front Line 

Genomics magazine were invited to take part and 

Paramount Recruitment sent the survey to more than 

10,000 professionals working within Genomics 

worldwide. 

1,283 full responses were received, and the answers 

have been analysed by a market research company to 

present the findings in this report and additional 

comments have been made by Eugene McDaid, 

Director of Paramount Recruitment. The outline 

results from the survey were circulated at the Festival 

of Genomics in London on 23 January 2019.  

For further details on the survey, please contact: 

 

Eugene McDaid 

Paramount Recruitment 

UK: +44 121 616 3460 

USA: +1 617 203 8507 

  

 

Paramount Recruitment searches the UK and beyond 

to find the best talent for the genomics and 

bioinformatics sector. We work with clients to fill ad-

hoc vacancies and can also work strategically to build 

whole teams and manage recruitment campaigns or 

projects.   

www.pararecruit.com  

 

 

At Front Line Genomics we support scientists, 

clinicians, business/research leaders and officials, 

from academia, research institutes, industry, 

healthcare and government organisations to realise 

the true potential of genomic medicine. 

www.frontlinegenomics.com  

 

 

http://www.pararecruit.co/
http://www.pararecruit.com/
http://www.frontlinegenomics.com/
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Key findings 
 

 

 

 

 

 

 

  

UK salaries behind other countries 

The highest average salary is received by genomics 

professionals in the USA followed by Switzerland (at 

£81,667 and £81,111 respectively).   The UK median of 

£40,000 is an increase on last year but is lower than 

most of the other countries surveyed including Italy 

and France.   

     read more 

 

UK

Italy

France

Netherlands

Germany

Belgium

Switzerland

USA

UK males earn 18% more than females  

In the UK, the median male salary of £45,000 is 18.4% 

higher than the median female salary (£38,000).  This 

gender pay gap is lower than last year’s survey where 

the gap was 26.8%.   

The pay gap is at its peak in the 55-64 year age group 

(30% gap), for Directors (56% gap) and in Sales & 

Marketing (42.7% gap).  

            read more 

Male, 45,000

Female, 38,000

EU nationals 27% of UK workforce  

27% of the UK genomics workforce are nationals of 

countries within the EU (excluding the UK).  The 

workers come from countries throughout the EU with 

Italy, Poland, Spain, Greece, Germany and Ireland the 

most common countries of nationality.  UK nationals 

account for just 60% of the UK workforce and 

nationals from outside the EU account for 13%.  

            read more 

60%
27%

13%

UK

EU (non-UK)

Others

Sales and marketing are highest paid  
 

Within the UK, workers within sales, marketing and PR 

have the highest median salary (£47,000), followed by 

those working in bioinformatics and data science 

(£44,090).  Workers in product / academic research 

have median salaries of £36,458 and £35.357 

respectively.  Those working in clinical lab services 

have the lowest median salary of £35,000.  

            read more 
Clinical Lab Services

Academic research

Product/ Service R&D

Bioinformatics & Data
Science

Sales/ Marketing/ PR

http://www.pararecruit.co/
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Salary by country 
 

 

 

The survey asked all completers to enter their basic salary as a 

numeric field and to state the currency that this salary was paid 

in.  These were then analysed by country of workplace to 

calculate median basic salaries for each country.  These were 

then converted to GB pound sterling at 1st December 2018 

exchange rates. The results showed that the highest median 

average salary is received by genomics professionals in the USA 

followed by Switzerland (at £86,477 and £80,975 respectively).   

We then see a significant drop of over £20k between these and 

the next group of countries with Belgium third at £57,958, 

Germany and the Netherlands at £53,500 and France at £49,041.   

Italy has a median base salary of £40,125 and the UK is £40,000 

followed by Spain at £29,425 and India at £9,470.   

The median salaries have increased since 2018 in all countries 

apart from Switzerland and India.   

While the median salary in the UK has grown by approximately 

5% since last year’s survey, the gap between the UK and other 

countries has continued to increase (partly impacted by the 

worsening exchange rate of the GBP versus the dollar and euro). 

  

  

9,470

29,425

40,000

40,125

49,041

53,500

53,500

57,958

80,975

86,477
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Median salary by country of work

2019

2018

Last year’s survey highlighted the huge 

pay gap between US salaries and those in 

the UK with a principal scientist in the 

USA earning twice as much as a UK 

principal scientist.  

This year we see this gap continuing to 

grow and an increase in median salaries 

within other European countries.  

With the type of work undertaken similar 

in most countries around the world, UK 

scientists and bioinformaticians could be 

tempted to look at the feasibility of 

relocating abroad – and this is of concern 

to UK based genomics businesses.  

  Eugene McDaid 

UK SALARIES LAGGING 

BEHIND OTHER COUNTRIES 

http://www.pararecruit.co/
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Gender pay gap in the UK

On a global basis, 56% of the responders to the survey were 

male and 42% female (2% preferring not to answer).  

However, within the UK, 53% of the responders were 

female and 46% male, with 1% preferring not to answer.  

The median male salary is £45,000, 18.4% higher than the 

median female salary of £38,000.  This pay gap is less than 

last year’s survey, where the gap was 26.8% (male median 

salary of £43,285 and female median salary of £34,150)   

 

When the salaries of males and females are analysed by 

their age, function and role, we can see where the salary 

gap is most pronounced.   

Unlike last year where there was no gap at the 18-24 age 

group, males earn 12.7% more than females. The gap grows 

in the 25-34 age group where males earn 16.2% more than 

females and then narrows in the 35-44 age range where 

males earn 9.1% more than females.  The gap grows again 

at the 45-54 age range where males earn 14.6% more and 

peaks at the 55 to 64 age range where males earn 30.0% 

more than females. 

When we analyse the gender salary gap by function, we can see that the largest differences between male and female pay 

is in sales & marketing where males earn 42.7% more than females and in clinical lab services (males earn 25% more).   

When we look at individual’s roles then we can see that the largest difference between male and female pay is for 

Directors (males earn 52.6% more than females) and for Managers (males earn 18.6% more).  This gap is actually less than 

last year (where the gaps were Directors 56% and Managers 30%).  For all roles and all functions, the median male salary is 

higher than the median female salary.  

32,000

37,000

39,000

44,304

49,041

40,000

42,040

43,900

46,500

70,000

Clinical Lab Services

Academic research

Product/ Service R&D

Bioinformatics & Data Science

Sales/ Marketing/ PR

Gender pay gap by function - GB£

Male

Female

34,500

42,500

43,000

66,500

70,434

39,000

48,478

51,000

74,650

107,500

Scientist /
Bioinformatician

Principal
Scientist

Manager

Head of
Department

Director

Gender pay gap by role - GB£

Male

Female

Male, 43,285
Male, 45,000

Female, 
34,150

Female, 
38,000

2018 2019

27,500

33,830

39,906

48,000

45,000

31,000

39,305

43,534

55,000

58,500

18-24

25-34

35-44

45-54

55-64

UK Gender salary gap by Age - GB£

Male
Female

http://www.pararecruit.co/


 

www.pararecruit.com  P a g e  | 6 

GENOMICS SALARY SURVEY 2019 

UK reliance on EU workers and the potential impact of Brexit 
 

Professionals completing the survey were asked to 

state their nationality and the country in which they 

were currently working.  We can see from this data 

that 27% of the UK genomics workforce are nationals 

of countries within the EU (excluding the UK).  UK 

nationals account for 60% of the workforce while 

nationals from other nations including India and 

Australia account for the remaining 13%.  

The EU workers come from countries throughout the 

EU with Italy, Poland, Spain, Greece, Germany, 

Ireland, Portugal and France being the most common 

countries of nationality.   

In all there are workers from 24 countries within the 

EU currently working in the UK Genomics industry. 

The survey data can be analysed to provide an average profile of the EU worker as follows:  

• The average age of EU workers (36 years) is below the average for the UK as a whole (38.7 years) 

• 50% are looking to move jobs in the next year compared to 44% of UK as a whole 

The largest functional area of work for EU nationals in the UK is bioinformatics (33.8%), with 29.7% working in academic 

research and 12.2% working within product research & development.  

 

  

27.0%

29.7%

25.7%

33.8%

12.7%

12.2%

11.4%

2.7%

6.2%

8.1%

17.0%

13.5%

All UK

UK - EU

Functions of UK EU workers

Academic research Bioinformatics R&D Clinical Lab Services Sales/ Marketing/ PR Other

60%

27%

13%

UK Genomics workforce by nationality

UK

EU (non-UK)

Others

The figures in the survey emphasise our reliance on workers from other EU countries, who account for 27% of the UK 

genomics workforce (according to the ONS, EU nationals make up 9% of the total UK workforce).  

Should Brexit put any limit on the ability of EU nationals to work freely within the UK then the UK genomics industry 

could be in danger of losing experienced workers – particularly within bioinformatics – which is the sector with the 

highest future demand.  

           Eugene McDaid 

http://www.pararecruit.co/
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Satisfaction  
 

Responders were asked how satisfied they were in their 

current jobs (ranking their satisfaction between 0 and 

10).    

The overall average score was 6.9 and Belgium topped 

the list with the most satisfied workers with Germany 

having the least satisfied.   

The UK was below average, beating only Germany and 

Spain.   

Professionals working within Sales and Marketing are 

the most satisfied functional group (7.4), followed by 

Bioinformaticians and Product R&D on 6.9, Academic 

Research on 6.8 with professionals within clinical lab 

services the least satisfied (scoring 6.6).  

Responders were asked to give reasons as to what 

made them particularly satisfied (or dissatisfied).     

 

  

 

 

 

  

5.84

6.23

6.63

6.65

6.82

6.90

7.28

7.29

7.36

7.48

7.94

8.14

Germany

Spain

UK

Italy

India

Overall Average

USA

Netherlands

Switzerland

France

Canada

Belgium

Please rate your satisfaction in your current role.

“My job duties and the research that is being currently done makes 
me feel energized to be working at my current company and also 
seeing the direct impact of my work on patient health and care is 
immensely satisfying.” 

Bioinformatician, USA 

“Good work-life balance, fair 
compensation, interesting projects, lots of 
ways for growth and development” 

Manager, R&D, USA 

“Great team of smart, innovative individuals, interesting 
projects, good salary, lots of flexibility and independence.” 

Scientist, R&D, UK 

“Freedom and trust to work from home, 
interesting work, motivated and helpful 
colleagues”  

Sales & Marketing Manager, UK 

“The lack of interest of the managers in employing 
experienced and qualified staff. they just treat the lab 
work as if it was a kitchen, aka anyone can cook.” 

Clinical Lab Services Scientist, UK 

“No prospects of growth.   Boss does not 
empower or mentor employees.   Very limited 
autonomy regarding work or research.” 

Scientist, Academic Research, Germany 

“Lack of access to technology and software 
for pipeline development.  Senior leadership 
not committed to prioritizing it.” 

Bioinformatician, USA 

“Low salary and no 
professional development.”  

Data Scientist, UK 

http://www.pararecruit.co/
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Moving jobs – and what is attractive? 
 

The survey asked when each responder anticipates making their next 

career move.   20.9% anticipate making the move within the next 6 

months while 19% anticipate moving within 6 to 12 months.  21.3% are 

looking to move a year to 2 years ahead, 17.3% in 2 to 3 years and the 

remaining 21.6% anticipate making their next career move more than 3 

years in the future.  

  

The survey asked which factors will be most important when 

professionals make their next career move. Responders were shown 

a list of factors and rated them as not important, somewhat 

important, important or very important.   

Working environment came top with 64% of responders rating it as 

very important.  Location was second, creativity of projects third, 

career progression fourth and salary fifth. 

Bonus schemes, benefits and company reputation are the least 

important factors in our survey.   

Bonus scheme

Company reputation/
Prestige

Company benefits

Technologies

Flexible working / working
from home

Training & Development

Basic salary

Career Progression

Creativity of projects

Location

Working environment

When making your next move, which 
factors will be most important?

The results of the survey demonstrate the importance of 

employers creating positive working environments where 

creativity is encouraged, and new technologies are available 

to genomics professionals.   

For me there is no surprise that location is the second most 

important factor.  I regularly talk to UK candidates who are 

wary of relocating within the UK because of the costs of 

moving house and the challenges of organising childcare 

and education.  Conversely many candidates in continental 

Europe live in rented accommodation and are more open to 

relocation. 

    Eugene McDaid 

20.9%

19.0%

21.3%

17.3%

21.6%

When do you anticipate looking for your next 
career move?

0-6 months 6-12 months 1-2 years 2-3 years longer

The survey shows that nearly 40% of workers within the Genomics 

sector anticipate making a career move within 12 months.  This is a 

very high level of potential labour turnover – and very few 

organisations within the sector could cope with 4 out of 10 members 

of staff leaving in 2019.  Employers need to ensure that they offer 

proactive career advancement to current key employees to minimize 

labour turnover.       

Eugene McDaid 

http://www.pararecruit.co/
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Expected pay rises 
Responders were asked whether they expect a pay rise this 

year and, if they did, how much they expect to receive.  On a 

global basis, 56% expect a pay rise (down from 66% last 

year), with 8% believing they would receive this through 

changing companies. 24.7% did not expect a pay rise (up 

from 21% last year) and 19.3% did not know.  

Of those who expect a pay rise from their current company, 

the median percentage increase is 3%.   

Those looking to change companies expect a median 

percentage increase of 15.25%.  

We analysed the expectations by the country that the 

professional was currently working in and plotted the median 

pay rise expectation by country.  India was by far the highest 

with a median expected pay rise of 10%, followed by France, 

USA, Netherlands, Germany and Italy on 3% with the UK at 

2.5%.  Genomics professionals working in Belgium had the 

lowest expected pay rise of 1.5%.  

 

1.5

2

2

2.53

3

3

3

3

3

10

0 2 4 6 8 10 12

Belgium

Switzerland

Spain

UK

Italy

Germany

Netherlands

USA

France

India

Median pay rise expectation - with current company

Yes with 
current 

company, 
48.0%

Yes by 
changing 

companies, 
8.0%

No, 24.7%

Don’t know, 
19.3%

Do you expect to receive a pay rise in the next 
12 months?

While salary is not the most important factor that Genomics professionals consider when looking for a new job, 

receiving an increase in salary is one thing that is expected.  This research shows that the median pay rise expected 

when moving jobs is 15.25% - and in areas of high demand (such as bioinformatics and data science), this is likely to 

be higher.   Employers need to bear this in mind when recruiting for new staff – and anticipate that they will need to 

improve on a candidate’s current salary by at least 15% in order to make their offer look attractive.  While the 10% 

expected increase in India looks very high, it is in line with the national average pay increase in India according to 

figures published in the Indian media. 

Eugene McDaid 

http://www.pararecruit.co/
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Benefits 
 

Responders were asked which benefits they received from their current employer.  The most common benefit received by 

52.65% of responders was health insurance/private health care followed by a pension scheme (received by 50%) and then 

42.7% who received flexi-time or working from home.  Flexi-time showed a large increase from last year when only 36.7% 

of responders received it as a benefit. 

 

 

UK Benefits 
 

Pension is the most common 

benefit for workers in the UK 

with 78% receiving from 

employers.   

46% received flexi-time or were 

able to work from home (up 

from 39% last year) and just less 

than a quarter received private 

healthcare (down from 32% last 

year.)  

Just over 10% of workers said 

that they received no benefits 

and only 3.6% received a 

company car.  

  

5.1%

10.5%

12.9%

13.2%

14.6%

16.2%

24.4%

25.6%

36.7%

49.2%

54.8%

5.02%

10.67%

11.30%

13.00%

14.35%

17.85%

24.48%

24.93%

42.69%

50.04%

52.65%

Company car

Childcare Related Incentives

None

Share Scheme

Subsidised meals/ Food

Free/ Subsidised Gym membership

Bonus – Company performance

Bonus – Personal performance

Flexi-time/ Working from home

Pension Scheme

Health Insurance/ Private Healthcare

What benefits do you receive from current employer?

2019

2018

5.7%

12.0%

11.1%

16.2%

18.6%

22.8%

16.8%

20.7%

32.3%

39.2%

78.1%

3.60%

10.10%

10.70%

13.00%

17.20%

18.40%

18.70%

19.00%

24.68%

46.30%

78.44%

Company car

None

Subsidised meals/ Food

Share Scheme

Free/ Subsidised Gym membership

Bonus – Company performance

Childcare Related Incentives

Bonus – Personal performance

Health Insurance/ Private Healthcare

Flexi-time/ Working from home

Pension Scheme

What benefits do you receive from current employer (UK)?

2019 2018

http://www.pararecruit.co/
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Healthy future demand creates challenge for key skills 
 

Responders were asked whether they had responsibility for hiring new members of staff for their business.  Those that 

answered “yes” were then asked a number of questions to identify the future demand and needs for skills within the 

Genomics sector.   

They were asked what their organisations’ hiring plans for 2019 are.  33% are hiring more staff than in 2018, 31.6% are 

hiring around the same number and only 13.9% plan to hire less staff than in 2018 (and 21.6% do not know the plan).  

 

 

 

 

When this net increase in analysed by country of work and by skill area, we can see that the USA has the highest planned 

net increase at +22.7%, followed by the UK at +19.4%, the Rest of the World at +16.7% and Europe (excluding UK) at 

+15.7%.  Bioinformatics, Data Science and IT are the skills functions in highest demand with a planned +27.2% net 

increase, Product R&D with +25.7%, Clinical Lab Services +24.7%, Sales & Marketing +18.5% and Academic Research at 

+10.5%.  

  

 

Those with hiring responsibilities were also asked to rate a range of factors to identify what the biggest challenges will be 

to Genomics organisations during 2019.  Recruiting/retaining talent staff was the second largest challenge, beaten into 

first place by the challenge of Obtaining funding / investment.   

 

 

15.7%

16.7%

19.4%

22.7%

Europe (non UK)

Rest of the world

UK

USA

Net increase by Country

11.83%

21.46%

23.16%

23.71%

46.28%

50.53%

Patient Consent in using data

Regulations

Access to latest Technology

Access to Market/ Getting treatment to patients

Recruiting / retaining talented staff

Obtaining funding / investment

Biggest challenges in 2019

Recruit More: 33.0% Recruit the same 31.6% Recruit less 13.9% 

2019 recruiting plans – net 19.1% increase 

10.5%

18.6%

24.7%

25.7%

27.2%

Academic research

Sales/ Marketing/ PR

Clinical Lab Services

Product/Service R&D

Bioinformatics /
Data Science / IT

Net increase by Function

http://www.pararecruit.co/
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Salary analysis by demographic – UK 
 

The median base salary in the UK is £40,000.  We have shown on previous pages the analysis of this median salary 

between genders (with males receiving £45,000, 18% more than females on £38,000).  We have shown below analysis of 

the median salary by other demographics, including age, function and role, and show the comparative figure from our 

survey in 2018. 

 

UK salaries by age 
Salaries in the UK are highest within the 45-54 age band where 

the median base salary is £52,500.  Salaries in the age band above 

this level (55-64), drop down to a median of £50,000.   

The median base salary in the 18-24 age band is £28,000 which is 

an increase on the 2018 figure of £25,500. Workers aged 25-34 

have a median base salary of £36,00 and those aged 35-44 have a 

median base salary of £41,459.  

 

UK salaries by job title / seniority 
The UK median salary for a Director or Board member is £100,000 

and a Head of Department is £67,000.  

Managers receive a median salary of £49,000, a sizeable increase 

on the median salary from the 2018 salary (£42,380). Principal 

scientists receive a median of £46,478 (up from £39,285 in 2018) 

while the salary for a non-managerial scientist or bioinformation is 

£37,000 (a significant increase on the median salary in 2018).  

 

UK salaries by function 
Within the UK, workers within sales, marketing and PR have the 

highest median salary of £56,500 (up from £47,000 in 2018), 

followed by those working in bioinformatics and data science 

(£45,000). 

Workers with product/service research and development have a 

median salary of £40,000 and those in academic research have a 

median of £39,479.  Those working in clinical lab services have the 

lowest median salary of £33,000 (which is less than the figure in 

our 2018 survey).    
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Survey data 
 

The survey was completed by 1,283 responders working within the global genomics industry.  This section gives more 

detail on the survey data  

Gender 
 

56% of responders are male, 42% female and 2% preferred not the 

answer the question.   

 

 

 

 

 

 

Age 
 

Responders were asked to select their 

age within the standard age bands used 

in the majority of workforce surveys.  

Just 1.5% were in the 18-24 band, 27.9% 

in the 25-34 band and 38.5% in the 35-44 

band.  22.1% were in the 45-54 band, 

8.3% in the 55-64 band and just 1.6% 

over 65.  

The median age for those completing the 

survey is 39.7 years.  

 

 

 

  

Male
55%

Female
44%

What is your gender?
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Functions 
 

Nearly 33% of workers within 

Genomics are involved in academic 

research, 23% with bioinformatics, 

data science and IT, 12.4% in 

product/service R&D, 9% in clinical lab 

services, 8% in sales & marketing and 

15% involved in other functional 

areas.  

Europe has the highest percentage of 

academic researchers (35%) and 

Bioinformaticians (26.4%).  

   

 

 

Role seniority 
 

The survey asked completers what 

level of seniority they had in their 

current role. 7.9% were at Board or 

Director level, 9.2% at Head of 

Department, 17% at Principal 

Scientist and 16.2% at some level of 

management. 

The USA had the largest percentage 

of Board/Director level workers 

(23%) while the UK had the lowest 

percentage (3.9%).   
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Countries (location) 
 

34.5% of the survey responders 

currently work in the UK and 33% 

work in the USA.  

4.2% work in Spain, 2.9% in 

Germany, 2.6% in France and 2.4% 

in Italy.  

India, Switzerland, Netherlands, 

Canada and Belgium all had 

between 1 and 2% of the workers 

completing the survey. 

There are 51 other countries where 

responders are working within 

Genomics, demonstrating the 

global reach of the industry.  

 

 

 
 

Nationalities 
 

Just under 27% of the responders 

were nationals of the USA while 

21.9% were UK nationals.  

5.7% of the responders were Italian 

nationals, 5.4% from India, 4.8% 

Spanish, 3.5% French, 2.5% 

Canadian, 2.2% German and 2.1% 

Chinese.  

Overall, nationals of 78 different 

countries completed the survey 

and are currently working within 

the Genomics industry.   
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Experience 
 

Just over 40% of the responders to the 

survey have worked within the 

Genomics industry for more than 10 

years.   

5.2% have worked for less than a year 

and 10.8% for between 1 and 2 years.  

22.3% have worked in the industry for 

between 3 and 5 years and 21% for 

between 6 and 9 years.  

The median number of years worked 

within the industry by our survey 

responders is 7.9 years.  
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Summary & conclusion 
 

The original aim of this survey was to source information so that we could better understand the employment market 

within the Genomics industry.  It has proved to be a very valuable exercise and has highlighted the following key areas for 

attention: 

UK salaries well behind most other countries 
The figures in this survey really demonstrate the difference in salaries between the UK and other countries. Genomics 

professionals at most levels in the USA earn twice as much as their UK counterparts. Whilst this identifies to global 

genomics businesses the cost benefits of establishing workforces in the UK, it also shows scientists the potential earning 

power in the USA and elsewhere abroad – and could lead to more experienced workers looking to relocate to there. 

Gender pay gap  
Whilst it is very difficult to compare “like with like”, the overall data shows a gender pay gap in the UK where the median 

male salary of £45,000 is 18.4% higher than the median female salary of £38,000.  This pay gap is less than last year’s 

survey, where the gap was 26.8% (male median salary of £43,285 and female median salary of £34,150). It is encouraging 

that the gap is less than reported last year but it is worrying that the gap applies (to a varying degree) at all ages, levels of 

experience and functions.  We encourage all employers to look closely at their gender pay statistics, identify where they 

have inequalities and take steps to rectify these quickly.  

UK reliance on EU workers and the potential impact of Brexit 
The figures in the survey emphasise our reliance on workers from other EU countries, who account for 27% of the UK 

genomics workforce (up from 26% last year). Should Brexit put any limit on the ability of EU nationals to work freely within 

the UK then the UK genomics industry could be in danger of losing experienced workers – particularly within research and 

bioinformatics.   

UK satisfaction below other countries  
The survey showed that the overall employee satisfaction level within the UK is below average – only beating Germany 

and Spain.  We can also see that 40% of the workforce plan to make their next career step in 2019, so employers need to 

do everything they can to offer career progression to their key employees.  As well as career progression, the survey 

identified the importance of employers creating positive working environments where creativity is encouraged, and new 

technologies are available to genomics professionals.   

High future demand for Bioinformatics and data science skills  
A third of organisations will be increasing levels of recruitment in 2019 with less than 14% decreasing recruitment levels. 

The USA has the highest planned net increase, followed by the UK.   Bioinformatics, Data Science and IT are the skills 

functions in highest demand although all skill areas are showing an increase in demand in 2019.  

 

Recruiting/retaining talented staff is the second largest challenge that Genomics organisations will face during 2019, 

beaten into first place only by the challenge of Obtaining funding / investment. 

Organisations in the sector will need to ensure that they are offering the most competitive salaries, benefits and work 

environments during 2019 in order to recruit the skilled staff that they need to maintain their position in the marketplace.  
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Survey Infographic 
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